-20.

Paragraph 105 of the Designation Qrder calls for each exchange carrier to
provide as part of its direct case evidence of and description of the information
underscored in the following:

(1) BRanges of data on the age of the work force.

GTE Response: The ranges of data on the age of the work force used in the
SFAS-106 actuarial study is provided in Attachment 1.

(2)  Ages at which employees will retire,

GTE Response: The approximate average retirement ages utilized for the
actuarial study for SFAS-106 is 60 for Nonunion and 61 for Union.

(3)  Length of service of retirees.

GTE Response: Attachment 1 aiso provides a summary of the years of service

at retirement used in the valuation for SFAS-106.

7 : . . .
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GTE Response: Attachment 2 provides a copy of pertinent items addressing the
company's ability to modify its post-employment benefits. Brochures/election forms
used by GTE for all its employees contain a provision reserving the company's right to

make changes. These provisions are in two forms:

First:

Although GTE intends to continue the coverage and provisions as
outlined in the brochure, GTE reserves the right to terminate,
alter or revise the plan coverage and provisions.

Second:

GTE plans to continue offering the Retiree Health Benefits Plan,
however, it reserves the right to change, modify or terminate
benefits.
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Issue 2: How should price cap LECs reflect amounts from prior year sharing or
low-end adjustments in computing their rates of return for the current
year's sharing and low-end adjustments to price cap indices?

1. Introduction

In response to the Annual Filings, AT&T had raised the issue that certain price
cap LECs had improperly implemented their sharing and low-end adjustments.
Specifically, the issue is whether the price cap rules require LECs to compute their
rates of return for the price cap sharing and low-end adjustment mechanisms in
basically the same manner as rate of return carriers do in determining overearnings.
The Designation Order suspended the affected rates of the LECs which had sharing or

a lower formula adjustment ("LFAM"), imposed an accounting order and initiated an

investigation.
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Commission can initiate a rulemaking to determine future policies, administrative
fairness requires that past actions be determined by the rules and policies in effect at
that time. The Annual Filings, therefore, should be evaluated for reasonableness
based upon the rules already in effect.

Moreover, GTE considers it unfortunate that the Commission is inclined to
intervene so quickly in the LEC price cap plan; seemingly second guessing its own
rules. To pull out this single issue to be reviewed in isolation at this time appears to be
a piece-meal approach.

The Commission has two options if it believes these rules require clarification, or
more accurately, modification. First. it mav, and has. oroposed changes }o its current
rules in the context of its current rulemaking, CC Docket No. 93-179. Second, and
most appropriately, it could postpone any rule changes until it has had the opportunity
to conduct the four-year review period which begins at the end of 1993. Many times, in
the records of both the AT&T and LEC price cap plans, the Commission has spoken of
its intent to exercise restraint in considering requests for rule changes in the initial

period. From the AT&T plan:

Since we will entertain proposals to change the price cap rules
during the year-long comprehensive review periods, requests for
rule changes filed prior to that time must sustain a heavy burden.®

From the LEC plan:

To provide a fair evaluation of the program, it is also important that
the initial period before periodic review and the possibility of major
adjustments be long enough for incentives to operate. We believe
that a four-year period without major adjustment (to, for example,
the productivity factor) is reasonable. The real test of any such
program is experience. Failure to provide a reasonable period of

®2 Memorandum Opinion and Qrder, RM-7481, released Oct. 15, 1992.
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This cap lowering is clearly different than the refunds which were part of rate of
return regulation and is not intended to achieve the same result. Under rate of return,
the refund actually reduced cash for the overearning LEC. No such exchange of cash
exits under price caps; rather, the cap on prices ("PCI") the LEC will charge in the
succeeding tariff year is reduced. In effect, sharing creates a potential future price
reduction. It should not be added back to the LEC's overall earnings as the
Commission suggests in the Designation Qrder and the NPRM. The idea ot“ "adding
back" a sharing amount to the subsequent year's earnings would overstate the LEC's
actual earnings, double count shared earnings, carry the effect of sharing into multiple
periods and treat sharing as if it were a refund.

In its original proposal of sharing, the Commission anticipated that sharing would

be calculated based on a LEC's base year earnings.

Based on a LEC's earnings level during the base year for that filing,
we would determine if earnings were above the level that triggers
sharing.’’

The Commission confirmed that sharing is to be calculated based upon past year's
earnings.3® The rules clearly dictate that sharing is to be determined based on a LEC's
earnings for that the period, not earnings plus prior period sharing. Inclusion of prior
period sharing in this determination would inflate a LEC's earnings levels with revenues
which were not realized in the monitored period. Moreover, this add-back could result
in the LEC actually sharing much more than the prescribed sharing percentage due to

the inclusion of the same shared earnings in two separate monitoring report

87 Supplemental Notice of Proposed Rulemaking, CC Docket No. 87-313,
5 FCC Rcd 2228 (1990) at 1171. ("Supplemental Notice")

38 LEC Reconsideration QOrder at 1106.
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calculations. Earnings should only flow through the sharing mechanism one time, i.e., a

one time PCI adjustment.
The original proposal of sharing also describes the Commission's intended

calculation and application of sharing as

an exogenous cost adjustment that would enable ratepayers to share
earnings above a certain level during the course of the upcoming price cap
tariff year. At the end of the year, an upward exogenous cost adjustment
would be made to reflect the fact that sharing of the excess earnings had
been completed.3®

The completed sharing benefit prescribed in the price cap rules is a one-time

reduction in the PCl just as originaily proposed.

The customer share plus interest will be returned in the form of a
one-time [emphasis added] reduction in the PCI for the next rate
period, calculated in the same manner as other exogenous

- changes in the formula.4°

Furthermore, the sharing mechanism operates only as a gne-time
[emphasis added] adjustment to a single year's rates, so a LEC
would not risk affecting future earnings . . . 4

A reduction in the PCI as a result of sharing does not necessarily result in an equivalent
reduction in rates. LECs are not required to hold prices to the cap, in fact, many have
elected to hold prices below the cap. The benefit to be shared with the customer is

only a reduction in the cap under which the next rate period's prices must be set.

39 Supplemental Natice at 1171, n.290.
9 LEC Price Cap Order at 1124.
41 Id, at 1136.
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Sharing was not intended to be a refund under the price cap plan and should not
be treated as a refund in calculating future sharing amounts. The Commission stated in

the Supplemental Notice:

We wish to clarify that the sharing devices we are proposing here

are substantially different than the automatic refund mechanism
struck down in AT&T v, FCC. supra. In that case, an automatic
refund was applied to all earnings in excess of the unitary rate of
return, with no corresponding automatic correction for earnings
below it. In our instant proposals, however, earnings are shared
with ratepayers in a manner that ensures that carriers can retain
earnings within a price cap zone of reasonableness if they can
generate such earnings. The sharing we propose could not force
the carrier's average return below the zone of reasonableness
earnings we propose to create. Our proposal to increase
prospectively a carrier's price cap indexes to the lower "formula
adjustment" level ensures that carriers will have a reasonable
opportunity to earn within the price cap zone of reasonableness.*?

The suggestion that sharing should be treated as if it were a refund is an attempt to pull
price caps further back toward rate of return regulation which the Commission has tried
to move away from for AT&T and the larger LECs. Add-back is plainly not supported in
the price cap plan.

To support the fact that sharing was not intended to be treated as a refund, a
review of the history of the development of the sharing, or backstop, mechanism is
appropriate. In the Second Further Notice of Proposed Rulemaking ("Second Further
Notice"), the Commission had considered certain backstop mechanisms:43 the
automatic stabilizer (permanent PCI adjustment) and sharing (one-time PCI

adjustment); the shortened review of price cap plan; and the refund mechanism

42 Supplemental Notice at 1172.

43 Second Further Notice of Proposed Rulemaking, CC Docket No. 87-313, 4 FCC
Rcd 2873 (1989).
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At this stage, the Commission tentatively adopted the automatic stabilizer with
sharing. When the LEC Price Cap Order was released, the Commission had formally
adopted a backst‘dp mechanism which only included sharing, while excluding the
automatic stabilizer, on the grounds that this mechanism was simpler and more flexible.
Furthermore, it ruled that this sharing mechanism "operates only as a one-time
adjustment to a single year's rates, so a LEC would not risk affecting future earnings,
as it would in the case of the stabilizer" previously considered.*

The Commission was convinced to reject the permanent effect of the automatic
stabilizer on the grounds specifically presented by GTE, in its Comments, that the
stabilizer would create "perverse incentives” which might seriously harm the LECs
when they had a productive year.#> While the Commission adopted the sharing
proposal, and rejected the automatic stabilizer, it failed to adopt the other two backstop
mechanisms, in particular, a refund. Based on the history of the price cap proceeding,
the Commission must find that the current rules exclude a refund mechanism, alias the
add-back adjustment.

The low-end adjustment is also based on a LEC's actual earnings under the
existing price cap rules. The amount by which current year earnings fall beneath the
lower formula adjustment mark is also used as a one-time adjustment to temporarily

increase the PCl in the subsequent rate period.

If the earnings of a LEC whose rates are set below the PCI fall
below the lower adjustment mark in a base period, it is entitled to
adjust its rates upward to target earnings to an amount not to
exceed the lower mark, using the prior period as the baseline.4

4 LEC Price Cap Order at 1136.
% |d, at 1134,

48 Id. at §127.
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The arguments against "adding back" sharing would also hold true for the low-end
adjustment. Consistency dictates that they be treated in a similar fashion. The low-end
adjustment is a short term solution for company specific productivity issues or local
economic downturns. ‘A rate case may be required if plan results become confiscatory
in the long term. The Commission recognized the possibility of this occurrence and has
directly addressed this situation in the price cap plan.4

In summary: The current rules clearly require a one-time adjustment for
sharing or LFAM that the add-back would violate. The Commission must abandoned
its suspension of tariffs in conjunction with the add-back issue and defer clarification of

its rules to either the NPRM or the four year comprehensive review.

Issue 6: Have the LECs properly reallocated GSF costs in accordance with the
GSF Order?

1. Introduction

On May 19, 1993, the Commission released the GSF Qrder*® directing LECs to
file revised rates, to be effective July 1, 1993, to reflect the reallocation of GSF costs
from traffic sensitive and special access to common line. Using the rates proposed in
the 1993 Annual Access tariff filings as a base, the GSF Filings proposed revised rates
based upon the reallocation as an exogenous change. Oppositions to the GSF Filings
were due to be filed June 23, 1993, the same day the Designation Qrder was released.
The Designation Order (at 104) Acknowledging that, due to the limited time within which

to conduct a review of issues concerning the GSF Filings, the Commission determined,

47 id. at 1165.

48 Amendment of Part 69 Allocation of General Support Facility Costs, CC Docket
No. 92-222, FCC 93-238, released May 19, 1993.
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in-"an abundance" of caution, to suspend the proposed rates and to make them subject

to the instant investigation.

The reallocations proposed in GTE's GSF Filings are correct and in full
compliance with the Commission's Rules. Significantly, no parties filed in opposition to
the GTE filings.#® Since no issues have been raised by opposing parties or the
Commission (other than a concern for the timing), GTE does not believe that this issue

requires further elaboration or investigation.

lssye 7: To what category or categories should the LIDB per query charges be
assigned?

1. Introduction

The GTOCs and several other LECs introduced Line Information Data Base
("LIDB") as a new service in 1992.5¢ As required by the price cap rules for new
services, LIDB was included in the 1993 Annual Access tariff filing. The GTOCs placed
LIDB in the traffic sensitive basket. The demand for this service was then included in
determining the weights used to calculate the Actual Price Index ("API") for the traffic
sensitive basket. The Designation Qrder directs LECs to address the appropriate

category or categories for the LIDB per query charge.

49 The GSF Filings were filed on 14 days' notice. Oppositions were due by June
23, 1993. '

50 The GSTC companies do not offer LIDB.
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GTE believes this element is correctly placed in the traffic sensitive basket as the

costs associated with LIDB are part of the tandem access costs which are in the

transport category. As the Designation Qrder (at para 62) points out, all of the price
cap LECs, except United, included LIDB in the transport category. GTE does not

believe that it is appropriate to place this service in the switching category because it is

part of the tandem access costs which are in the transport category.

Accordingly, GTE has properly justified its Annual Access tariff filings as

supported by this Direct Case.

July 27, 1993

Respectfully submitted,

GTE Service Corporation and its GTE affiliated
Telephone Operating Companies and GTE
System Telephone Companies

By :
Gail L. Polivy
1850 M Street, N.W.

Suite 1200
Washington, D.C. 20036

Richard McKenna, HQE03J36
P.0.Box 152092

Irving, TX 75015-2092

(214) 718-6362

THEIR ATTORNEYS



GTE TELEPHONE OPERATIONS ATTACHMENT 1

1993 Annual Acoess Tarilf Fillings
Issues Dasignated For Investigation

Ranges of Data on the Age of the Workforce

AGE RANGE

LAST # OF % OF
BIRTHOAY EMPLOYEES TOTAL
1519 186 0.22%
20-24 2187 2.54%
529 5,324 6.28%
0-34 11,713 13.77%
36-39 16,546 19.46%
40~44 19.477 22.90%
45-49 18,797 18.58%
5054 8,001 10.11%
55-59 3,988 4.69%
60684 1,138 1.34%
Over 64 11 0.13%
Total 8¢,038 100.00%
Averags Age = 41.0

NOTE: As of January 1. 1992, consistent with data used in the
SFAS 106 actuarial Study.

Length of Service of Retirees

YEARS OF
SERVICE AT # OF % OF
RETIREMENT RETIREES TOTAL
0-4 833 3.07%
6-0 367 1.35%
10-14 177 4.34%
18-19 3300 12.18%
0-24 49016 - 18.14%
2-29 5,308 19.81%
A0 22 W%
B-39 3,708 13.67%
40-44 1,170 4.32%
45-48 176 0.85%
50+ 26 0.10%
Toml 27.004 100.00%

NOTE: Iincludes retirees only (spouses and dependents are not
inciuded). Years of service data is not avaliable for
approximately 10% of the rotiree population, and as suoh is
excluoed from this table.

f:\1230les\cata\afea. wk3



ATTACHMENT 2

Provide pertinent sections of employee handbooks, contracts with unions and other
items that incClude staternents to the employees concerning the company's ability to
modify its post-employment benefits package.

Find Attached:

1)

2)
3)
4)
)
6)

7)

Standard format of VEBA agreement. Standard language used in
virtually all labor agreements.

GTE Choices Benafit Program - All Saiaried and Hourly Non-Union.
GTE North Incorporated Medical Plan - Michigan Union.

Standard GTE Retirement Heaith Benefit Form.

Hourly Flotiréos' Benefit Information - Hawailan Tel.

Salaried Retirees' Benefit information - Hawaiian Tei.

Contel Retiree Medica! and Life insurance Program - Utah Union.



JANUARY, 1092
MEMORANDUM OF AGAEEMENT
YOLUNTARY EMPLOYRES BENEFICIARY ASSOCIATION

known as Voluntary Empioyees Beneficiary Association trust) to provide for the
payment of medical or other permissibie weltare benefits and administrative

sarvice costs for efigible empioyees who retire between_(Effective Dats)
and __.mehn_&m__ with a service or digability pension under *he

JCompany)  Pension Plan and their beneficiaries (hereinalter referrec to as
the Eligibie Participants). This trust is being established (o provide benefit
security for the term of this Memorandum of Agreemant.

2. The funding and operation of this trust will be determined by the Company
based on reasonable financial standards (and, where applicable, regulatory

approval for recovery).

3.  The Company agrees that funds placed into this trust will be used exclusively
to pay for the benefits and administrative costs heretofore described.

4. During the term of this Memorandum of Agreement, Retires Medical Benefits
for the Eligible Participants shall be the same level ard type of benefits as
provided in the Medical Plan for active employees, and subject to changes in
the Medical Benefits for active employees.

S. During the term of this Memorandum of Agreement, the Company shall
contribute up to the folowing amounts for Retiree Medical Benefits, as
described in Section 4, (hereinafter referred to as Defined Dollar Benefits),
subject fo the provisions conteined in this Memorandum of Agreement:

A
*B.
'c.
0.

6. if the Retiree Medical Benefts costs excead the Defined Doliar Benefits as
described in Section §, the difference shall be payabie to the Company by the
covered retiree in monthiv_pavyments in order to continue Ratirae Medical




Page
Conti

2

nued (VEBA/RETIREE MEDICAL/DEFINED DOLLAR BENEFITS)

The Company agrees to notify the Union and to discuss its actions should the
Company determine that the funding or operation of the trust and/or applicable
sections of this Memorandum of nt, other than those sections relating
to the ievel and type of Retiree cal Benefits, need to be modified or
rescinded prior to . This notification will take place, in
writing, within fifteen calendar prior to the date of modification or
rescission. This notification will the cause for and effect of this action. If
the parties are unable to reach agreement on such changes, the funding or
operation of the trust and/or applicable sections of this Memorandum cof

reement, other than those seclions relating to the level and type of Retires

hAAqodlal Benefits, will be modified or rescinded at the Company's discretion.

The funding and operation of the trust, the level and administration of the
Retiree Medical Benefits, the Defined Dollar Benefits, the selection of the
insurance cerrier, eligibility for the benefits, all terms and conditions related
thereto, and the resoiution of any disputes Involving the terms, conditions,
interpretation, administration, or benefits payable shall rest with the Company
and shall not be subject to the grievance or arbitration procedure set forth in
the Coliective Bargaining Agreement.

This Memorandum of Agroomm is offective on _(Effectiva Dats) and shail

expire on _(Expiration Date) . parties specifically agree that the terms and
conditions set forth in this Memorandum of Agreement, relating to the Defined

Doliar Benefits and the level and type of Retires Medical Benefits currently

given, shall terminate on W and shall not survive the
:xﬂg'lmlon of this Memorandum of Agreement uniess agreed to by the parties in
ng.

By

~(Company) {Union)

By

Date

Date

'umngeg,ngguy_ummn: State the applicable Defined Dollar Benefits
Amounts in - .



GTE CHOICES
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Your Flexible Benefits Program

Life Insurance

Long-Term Disability Flexible Reimbursement



LONG-TERM DiIsABILITY
(LTD) PLaN

1f you decide vou do not want to
participate v the LTD plan, or if vou
elect Option 2, vou will be requirad
to provide proof of insurability, as
described in the previous paragraph
on iife insurance, if vou want to elect
or increase coverage in the future,

FLEXIBLE REIMBURSEMENT PLAN

Each vear you get to choose any
amount up to 52,500 you want to
deposit into vour health care reim-
bursement account and up to $5,000
for child/elder day care reimburse-
ment accouitt. Remember to plan
wisely. UIf you don't use up vour
contributions in eligible expenses by
December 31, vou'll forfeit the un-
used money.

IF YOU DON’T ENROLL

GTE wants vou and your family pro-
tected against the events in your life
that could cause financial hardship.
That's why it's very important for
vou to think carefully about vour GTE
CHOICES elections and make in-
formed decisions. However, if vou
don’t decide about vour benefits and
complete vour election form by the
enrollment deadlme. CTE will chaose
for you.

It vou do not enroli by the deacdline,
vou will receive, by default, coverage
of:

* Medical, Option 3, vou only,
$1,000 deductible

* Dental, Option 3, no coverage
* Life and AD&D, Option 3, $10,006

o Long-term disability, Option 3,
no coverage
o Flexible Reimizursement Plan:

- Health care account —no
cormbutions
~ Child/elder day care account —
no cantr:butiors
Any of vour GTE benent dollars that
are left over after vour default cover-
ages g0 into cttect will be torfeited
by you. You mav not change vour de-
Fault cos erages until the next annual
enrollment.

IF THE PROGRAM Is ENDED
OR MODIFIED

CTE wetends o continae the STE
CHOICES program indefinitelv. But
because conditions might change
unexpectedly, GTE reserves the nght
to change, suspend, or end the pro-
gram at anv time, in whole or in

pact. In addition, benefits may be dis-
continued at any time for any group
of emplovees or inactive partictpants,
‘nciuding retirees. [n the unlikely
event thar the program s discontm-
ved or terminated. in whole or in part,
benefits woutld be paid only jor ser-
vices received up to the date of oro-
gram termination. You will be notitied
if the GTE CHOICES program 15

amended

ONE FINAL THOUGHT

This is a ssununary of the GTE
CHOICES plans. Detailed descrip-
tions of the coverages offered can be .
found in the mdividual summary plan
descriptions (S?Dx) that follow this
summary. Please review each SPD
before you make vour decisions and

if vou should have further questions,
contact vour local huma: resources
representative,

FLENCHS -1y
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GTE North Incorporated
Medical Plan

GTE



ABOUT YOUR MEDICAL PLAN

Muost of us take reasonable precautions to
guard our health and satety. Despite this,
statistics show that virtually evervone wili
sometime, somehow, have an injury or illress
serious enough to require a stav in the hospi-
tal. When that happens, we want the best
health care possible for ourselves and our
families.

Untortunately, quality health care comes ata
high price. While modern, lifesaving technol-
ogv has become available to everyone. it is
increasingly expensive. This makes the {pro-
tection your medical plan offers particularly
valuable.

The plan pays benefits for hospital charges,
doctors’ bills, surgery, outpatient services,
diagnossic tests, hame heaith care, and a wide
variety of other medical services and supplies.
Thie plan has been designed to help vouand
your ‘amily recerve top Juality health care
when vou need it most, while providing
incencives for you to be an intelligent con-
sumer of medical care. Two of these incentives
are Patient Advocate and, if your location par-
ticipates, a prererred provider arganization
(PPO). ['s important to keep these features

in mind because their use ensures that vou
receive maximum benefits.

GTE sponsors one master plan for group med-
ical benetits for all eligible employees. Within
this overali plan, there are separate descrip-
tions of these benefits, based on the actual
benefits offered by different GTE business

roups. This booklet describes the medical

enefits for the participating regular full-time
and part-time hourly employees of GTE North
Incorporated in Michigan IBEW Local 1106.
They are covered by collective bargaining
agreements made with GTE.

MCO10MH - 2/92

January 1. 1992 is the date changes were most
recently imade w the plan.

This booklet also describes retiree medical
coverage for eligibie participating emglovees
who redire on or after January 1, 1992, See

the section, “When You Retire,” for miore
information.

In tnis booklet, we've rried to describe your
nmedical benefis as much as possible in every-
day language. But some terms have specific
meanings. To help you understand these
terits, we have summarized them in a glos-
sary of terms on the last three pages of this
booklet. It may help for you to refer to the
glossary while you're reading. I you have
questions afrer readirg this material, contact
vour benefits representative.

[rswead of this plan, vou can choose to hate
¢ erage under a health maintenance orzan-
zatzun (HMO) if vou live in the service area ot
an {{MO offered at vour location. See the sec-
tion, “Health Maintenance Organizations
(HMOs),” for more information. When vou
retire, you are no longer eligibie to participate
inan HMO.



[t You're IN AN HMO If THE Prax 1S ENDED OR
If you’re in an HMO when coverage Monimep
ends, you'll have the same continua- GTE intends to continue this plan
tion rx’ghts under the HMO as vou fudafinitely. Ryt hecayse canditiors
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SALARIED RETIREEY BENEPIT INFORMATION
NAME:
R, NN S e
1. AETIREMENT SYSTEM - (Se0 Adnshment)
3. OROUP LIFE INBURANCE
Coversge as 1n employes
$ s
o Suppilamams
Co > as a'mbu: s e el AT
Fret § Yoa's - T84 Of AFS O Yan: - 48% of AFS
oI You! « 65% of AFS P Yaur - 35% 0i AFS
Tih You! - 55% O AFS 10 Vet & Therestior - 30% of AFS
Canversion Privilege - (Ne Bvidanse of insurshilty Regquired)
You may c0nvert sny amount up (0 § with Tavelers insurance Company. Te inguira abou! rates,
cal! 1:800-243-2419. (Base § Suppiomentst 044 0uaNgs (8 vt ind vtrS)

if yOU 818 @OHET in NG GIOUD Uirkvarssl Ll INSWrence program, you "y continue coverage by contaciing Johneon & Higgna/Kirke-Ven
Oraciet 8t 1-800-236-0427. Remember tho fime diffarence—hi is i lows.

3. HEALTH DENBIMITO - (see Allashvmant)

4, DIOSOUNTED TRLEPHONE SDWICE
You wlibaentiied 108 % €IS00UN ON YOUr Monthly basic IGPNONS raigs. Retireed. wha reside in anciher Biate. are 8ia0 Bigidio
167 the GCOURL DUt-01-SITE retiraed ThCUIC SUDM phone ik 10 Benaltie for semi-annu sl reimbursement. Qiscount servios 00ntnues iér

three MOATS aitar your death,

§. PEDERAL AND STATE INCONE TAX WITHNROLOWING
Fensions sre LExadIe under Fecenl NCaMe Tax LawS. if yOu 80 suthuriss. Mewailsn Y.uw Company wit withhold ieders! taxes frem your
MONINY rKNEment CRECKS. A statlement (W2-#) of 1 smouni peid ea penmion and the amaunt deducted 0r [4u08 will be eantto yeu atter
1he CI0S0 0! 04CN CRIENTAT YRR (ROTE!  FO7 81830 1AX PUIPOIEN. Iwiniereut potion of your sooumwiated cantribuiions 1 texeble. Should
mncmm;omnmmm .you weil REVE 4l annual siate tax Kablty on this amount for as Iong 08 & 2eAsien is re8Bived by you or
your spsves

6. SAPLOYET STORE PUROHASED

o e

;mqmm retira s, 8l Burcha S8 Must be lor oaeh ohlv. Tha monthly

7. SMPLOVEE STOCK OWNBASHIP PLAN (B80P)
YOuMEy SIaCt & AiStridUoN Of shanmsol siouk rom G TE Sharshoter Sirviens, Inc. iINNhe yasr !hat you retire o2in 110 nast calender yeer. Or,
itihe vakue O e Bha7es In your 90D0uNt 883,500 0r MO, YOu My SRR 0N deirution 10 88 lvie 8e age 70%. Sinas ihe ESOP pian
requires thal 1he SIock CaniNosis B9 BUSE ONly In YOur ABME, YOU MAY WA 10 LS9 this tell-bee nunbes, 1-800-206-0000. Shareheleer
Sernces. to 10GQuet! 1orma 1o ONSAGS s 0eNioMe 1o inaluds snuther neme. Qallenly afler you have rscsived the iniel deiritien YBu
nay expect 10 M08ive your disinitiulien wihin 00 deys from the tirme IMe reques! is signed by you.

6 EMPLOYEE STOOK PURCHASE PLAN

i as gnacive e QTE stocks.
x mmv:” pm you may arrangs ior manthly peyments o 00mpleiathe oRering. Meass are Aot

9. SAVINGS, INVESTMENT & TAX-DEPERAAL PLAN
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SALARIED RETIRERS’ BENEPIY INFORMATION
{Continuad)

(B Mewellen Yol

[SSVEURY URTY

WEALTH DRNEFTTS
Emoioyess rething after Apal 1, 1880, musi make coNiribuiang 10 Medios! premiums bisssd o SrBUNEdIS SUrvios &t retirement, Corunbutions
apply 10 DOt FEYes SNd dePEntent cuvensds. |f YOu S19C! Ot 10 D Covered Oy the retirwe medical pian ot the time of retirerment, you will net be

SHowad 10 rejeln, 9x00pt during Open enveliment perode.
it you slect 10 dsler SORSCIING YOUr penglen, you will not be eligible 10 retmn ceverage in the reliree medical plans ollersd by the Company.
VUnder 5gs 08 Medioa! COVerage contirues without the Visien/Oplical rider uniil sge €5,

The Compeny will coniiaue 10 PBY & PEreeniege of the Megical premium or relireds and spouses. As of Sepiemeer 1, 1800, retiress with
saoniona! dapendents (wg. ONVIGNGn) wil 58 required 13 piy S0% of the premium ecuveiert of ive HTC Agina pian for wse dependents.

Pramium cORYIDVIONS 10r IMedice! covarsge by ManEQement ret/ess will NUCILBe from Year 10 ysar. 't isimparstive that you resd the snnusl
Jats Onihe raies 'or the next year which wiltbe sent1o you in the fourth quaiter of sach year. Do nitibutions will apply to single. double and lamily

coversge.

The pramium sehedule is:
Years of Credilable Peresit of hasth oare
sarving el retiremant pearnium paid by retives
Lo wn 10 100%
1010 14 80
. 18te 18 %
Do 40
Mlo 20 %
20 and over 10

This same scheck/e for preraium contributions will apply fo the Medicars supplemeni promiumg wher retiregs and sp0Ue0s become ehigiviefor
Ratirees are eigibie ior mediosl piare that are avelighis, irom time te Lina. io estive ampioyses or such plans 84 may be ssiablishad. frem lime to
tirng, for retireus. As benelits and coverege under medical plers svaliahis 10 sotive amploysss 3hange, 6o will the banetilm ang coverege for
rotieoos chengs.

Age 88 and everSince you and your spoLse witl QUANY INGVIELNY 107 MeCISsre 81 age 88, yOU OF yOLY SDOLSS MUSt 40 FENSIar 10 One & the
SL0MenIgl MeoiCee piss. To beabie 10 quaiiy fur one of theee plane, youer your spouse must be enrolled It Medicare Part A g1 Pert 8 with
Suciel Beouriy. When you of yOUT SpOVee are 0O vered Lnder Madicare, Sther Gupandanis on the medieal plan will centinue to be cevered under

. the reguiar retires medioal pian. .

ARproximsiely two monihg Celere yeur 64 birthaay, Bocial Sesurity wilisendyeu a netice 10 nform you thst a8 of the i of the menth in which
yau will b §5, you will be efigitie 10 MBECae Part A, which i 08, Thidt yOU Will 56 B8KeE Whether of Not YOu want Pian B. which i paid by
oRgucHons from your mamiity 8ociel Security check. if you do not iahe Part B, you wifl not qualtty kr orw of the supplemantsl MediCare plans.
Al 500 88 YOU Of YOUY 5pOVSS receives & now Bocial Securily osrd which EhOWS (het You afe coverad undir Madice’s, pleess contact the
Beneiits Oifice. This witl enaitie us te enrell you ar your 0psuse inthe upplamental Medicare Blen and piacs yeu a7 yout speuse or the list fer
relmbursemant of your Pert B Mediosrs premiurma by GTE Hewallen Tel.

Oher  Your dental coversge ends 88 ol the and of the month In which you relire. However, you ars aligible for coverage under COBRA for 18
MONING.

| |3

Upen your desth. medicstDensits 10r your $90L¢ and al! other esigitis dependents will coniinue /a7 One year, then your Sp0UN 8NE dependenis
. ) il ha slinihie {ry metrp g urder AORNA 107 1ed “aarn hy reaci=s tie rredined reami e A Ses i sesiesl mwm!%g ‘
-







